
 

Remuneration Trends Report – October 2019 

The Manufacturing Sector 
The latest provisional ONS (Office of National Statistics) figures, published on the 29th October 2019, 
show that average total pay for the manufacturing sector for the three months ending August 2019 
were up 2.7% from the same time a year earlier. The average total weekly earnings, in the sector, as 
at August were £619. This is up from £600 twelve months earlier. 
 

The Retail Sector 
The ONS average weekly earnings report published in February showed a larger increase for the retail, 
wholesale and hotel sector than for the manufacturing sector. The average total pay for the 3-month 
period ending August 2019 was up by 3.2% from the same period twelve months earlier. The average 
total weekly earnings, in the sector, as at August were £366. This is up from £356 twelve months 
earlier. Both the Manufacturing and Retail figures include bonuses paid to staff but do not include any 
backpay received. 
 

What the Wider Economy is Doing 
Since the three-month period ending May 2017 average pay growth in the UK has been trending close 
to 4% per annum, the highest level since 2008. In the three-month period ending August 2019 
however the level of growth has dropped to nearer 3.8% per annum. In real terms, when inflation is 
taken into account, annual pay growth has been positive since the December 2017 and currently sits 
at 1.9% for total pay and 2% for regular pay. As at August 2019 the average regular pay before tax 
across the whole economy was £509 per week. In its August 2019 Inflation Report the Bank of 
England’s analysis indicates that average weekly earnings look set to increase by around 3.5% from 
Q3 2019 until Q1 2020. Although pay growth has continued to rise throughout 2019 it still sits below 
the pre financial crash levels. It is the Bank of England’s view that this reflects the subdued growth in 
productivity in the economy which has led to a reduction in the pay rises companies are able to afford 
to offer their staff. 
 

Economic Picture 
There is a real sense of deja vu currently when writing these reports. When the previous report was 
being completed in March the UK was due to leave the EU at the end of the month and the economy 
was bracing waiting to see what the outcome of the process might be. Jump forward seven months 
and the UK was once again on the cusp of crashing out of the EU without a deal. In recent days the EU 
have granted a further extension to the UK’s leaving date and a general election has been called for 
December. All of which means the level of uncertainty in the economy remains as high as ever. 
 

 

 

 

 



GDP 
UK GDP Data continues to be volatile in 2019 due to Brexit and the uncertainty surrounding it. GDP 
grew by 0.5% in Q1 2019 and decreased by 0.2% in Q2 the ONS rolling three month estimate for June 
to August 2019 shows an increase of 0.3%. The growth from June to August was mainly driven by the 
service industry which saw growth of 0.4%. The volatility in growth is expected to continue for the 
remainder of the year with an upturn moving forwards. 
 
The weakness in UK growth partly reflects a slowing down of the global economy though the addition 
of Brexit uncertainty appears to be having a larger slowing effect on UK growth. With the UK showing 
lower levels of business investment and lower PMI (Purchasing Managers’ Index) scores than any of 
the other G7 economies. 
 

 

 

 

 

 

 

 

 

 



CPI 
CPI inflation has been close to the Bank of England’s 2% target throughout the first half of 2019 but 
has eased during the second half of the year and sat at 1.7% in September. Following this fall CPI is 
expected to increase into 2020 to above the Bank’s 2.0% target. See Figure 2. 
 

 

Recommendation 
Any recommendation given continue to be accompanied by the caveat that the eventual outcome of 
the Brexit process will have fundamental and long reaching implications for the economy and job 
market over the coming years. A general election has now been thrown into the mix muddying the 
waters further. That said salary growth continues to outrun inflation and salary growth of between 
2.5% and 3.5% is the current norm. On that basis somewhere between the two figures would not be 
an unreasonable level at which to pitch proposed increases. 


